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Upcoming 

Events 

GVTA Executive meetings: 

• February  6 

• March 6 

• April 3 

• May 1 

• June 5 

Held at NPC and begin at 4:00. 

All members are welcome 

Other Events: 
 

• February 2nd, K-8 PD day, 
various locations in GVSD 

 

• February 2-4th,  MTS Bon-
spiel, Brandon, MB 

 

• February 7th, 4:00pm —ESJ 
book club, CKs 

 

 
Welcome  

Back! 
 

Welcome to 2018. By now, you may have forgotten how rested and relaxed you 

felt a few weeks ago during Christmas break, but I hope you are able to find time 

each day to wind down, take some deep breaths, and relax in your corner of the 

world. 

As president, one of the ways in which I am accountable to the members of GVTA 

is with my time. As my salary is subsidized by your GVTA fees, I’d like to give you 

a picture of what your president’s time generally looks like.  

As a teacher on a full-time contract, I teach half-time mornings at Parkland School, 

and I work for GVTA the rest of the time. Financially, I receive a full paycheque 

from the division, and GVSD invoices GVTA for 50% of my salary. 

For the school portion of my job, I teach twenty-one 35-minute periods per 6-day 

cycle, I receive three prep periods per cycle, and I contribute proportionally to my 

school with before-school supervision and lunch duty on a rotational basis. I at-

tend staff meetings, non-report card writing Admin days, Workplace Safety & 

Health meetings, and afternoon PD and PLC sessions. These afternoon hours are 

billed back to the school division as though I am a part-time teacher. The division 

receives a list of my “additional hours worked”, and reimburses the teachers’ asso-

ciation for my time which means that I am more accurately working about 55% 

for the division, and 45% for GVTA. Regardless of percentage division, the work-

load of the president doesn’t diminish if a half-day is spent at a PLC meeting – all 

of the usual obligations still apply.  

As to how my GVTA time allocation gets spent, it is not quite so cut-and-dried to 
say that my mornings are for teaching and my afternoons are for GVTA business. 
The presidency is more of a 24-hour “on-call” type of position. In the 2016-17 
school year, I attended 14 meetings before school, 60 meetings/visits over the duty
-free lunch hour, 19 afternoon meetings during the week, 67 meetings   

Continued on next page…. 



after school, 7 evening meetings at 7pm or later, 8 full day meetings during the week, and 9 full day Saturday or 

Sunday meetings, as well as 5 full days in August. Each meeting requires a varying amount of preparation and 

follow-up. 

In addition, I am available by phone call, text, or e-mail, which are generally received when it is convenient for 

you, the member. The gvtapresident@gmail.com e-mail account lists over 800 emails and conversations from July 

2016 through June 2017; additional e-mails come to the @gvsd.ca address, and the old @hotmail.com account.  

The total sum of my time for GVTA business, meetings, preparing information for Apple Core, and related pro-

fessional development worked out to 4 hours and 23 minutes per school day last year, including sick days, per-

sonal days, and an extra-curricular day. I don’t keep any sort of “regular office hours” whereby teachers could 

expect to find me in one place, although I’m very often at my desk in the MPR at Parkland School. Rather, if I 

receive a request to come to where a member is, off I go. 

Due to the number of hours put in before and after school as well as at lunch or on weekends, there are also 

times where I tend to personal business in the middle of the afternoon (full disclosure!). I can write a report or 

agenda at 10 o’clock at night, but I can’t shop for groceries at that time. With many Saturdays, after school, and 

evening hours away from my family, there would be some times where their needs would need to be addressed 

while school is in session in the afternoon. Certainly it is difficult to meet with most teachers while they are 

teaching, so it became more important to be available from 3:30-6pm than 1-3:30pm. It has not yet happened 

that I’ve been unable to meet with a member at their request. 

I hope this answers some questions for you with regards to presidential release time. It doesn’t fit within a con-

ventional teaching day, and certainly flexibility is required by me, my family, and GVTA members. Certainly, 

there’s more that could be done – particularly with PR and maintaining a more prominent social media pres-

ence – but the hours are full. That said, they are not too full for you if you have any kind of need: please call, 

text, or e-mail, and I will do what I can to help out. 

Enjoy the weather, take time for family and friends, and I look forward to seeing you on my upcoming school 

visits. 

Yours in service, 

Joel 
204-384-5635 
gvtapresident@gmail.com  

 

Garden Valley Teachers’ Association members work on the traditional lands of the Anishinaabe, 
and the homeland of the Métis nation. GVTA respects the Treaties that were made on this       

territory. 





Indigenous Education Report 
 

Roxanne Baraniski from Winkler Elementary School has joined GVTA as the co-chair of the Indigenous      
Committee. She and James Dreidger will be attending the MTS Indigenous Training in Winnipeg on February 9    

and 10. 

 

Employee Benefits Report  

 

ERIP  - Early Retirement Incentive  
 

What is it? 

The Early Retirement Incentive (ERIP) is a monetary incentive paid to teachers who retire prior to the age of 58. 

What is the Monetary Value? 

Teachers who are 54 and 55 of age (on the last day of employment) receive $15,000.00  

Teachers who are 56 and 57 of age (on the last day of employment) receive $12,000.00 

What are the Requirements? 

- That the teacher be employed by Garden Valley School Division, with the last year of employment being the 

year in which ERIP is taken.  

- Deferred salary or full time Board approved leave does not count as a break in service provided there is an 

equivalent period of service immediately prior to the last seven (7) consecutive years of service. 

- As well, Sick Leave and/or Long Term Disability does not count as a break in service and does not require an 

equivalent period of service immediately prior to the last 7 consecutive years  

When do I apply? 
Notification of retirement must be submitted prior to March 15 of the school year in which a teacher wishes to 
retire.  A teacher is permitted to complete the school year.   



Social and Wellness Report 

 

January is here. While it can be tough to stay active and maintain a healthy routine throughout the entire year, 

January offers a special challenge. Days are short, cold is long, and the pressure to be a new you is real.  

Luckily, we live in a community filled with opportunities to improve our work-life-balance. Below, I have        

included a few of the many options available to us in the Winkler and Morden areas.  

 

Sports and Fitness:  

Drop-in volleyball, badminton, basketball and pickleball are all available for free in Morden. See the commu-

nity calendar at http://www.mordenmb.com/living-in-morden/events-calendar for more details.  

Free public skating is available on Fridays and Sundays in Morden and Sundays in Winkler.  

Morden has a number of low-cost leisure activity programs which you can peruse at http://

www.mordenmb.com/city-services/parks-dept/recreation-programs 

Both Morden and Winkler have many different fitness and yoga facilities that offer a variety of unique pro-

gramming.  

Nutrition and Cooking:  

The Pembina Valley Local Food Market is available through the winter months, at specific times. They will 

be at the Morden Chamber office Thursday, January 25th from 4:30-6:30. For more information about 

their schedule, visit: https://www.pembinavalleyonline.com/event/pembina-valley-local-buying-club-and-

farmers-market-4 

There is a World Cooking Class available at Morden (Friendship) Activity Centre on Thursdays from 6-9 

pm. See the following link for more information: http://www.mordenmb.com/wp-content/

uploads/2016/04/World-Cooking-Classes.jpg 

Prairie Oils & Vinegars offers cooking classes as well. See more information at: https://prairieoils.ca/pages/

cooking-classes 

Arts and Crafting:  

On January 19th, Winkler Arts and Culture – along with Back Forty – are hosting a Coffeehouse and open 

mic night beginning at 7:30. Keep an eye out for more events like this at http://winklerarts.com/ 

Pembina Hills Art Council offers a number of art classes for adults as well as children. Check out their avail-

able options at http://pembinahillsarts.com/ 

We hope these activities will help us all to find some joy and balance at this busy time of year.  

http://www.mordenmb.com/living-in-morden/events-calendar
http://www.mordenmb.com/city-services/parks-dept/recreation-programs
http://www.mordenmb.com/city-services/parks-dept/recreation-programs
https://www.pembinavalleyonline.com/event/pembina-valley-local-buying-club-and-farmers-market-4
https://www.pembinavalleyonline.com/event/pembina-valley-local-buying-club-and-farmers-market-4
http://www.mordenmb.com/wp-content/uploads/2016/04/World-Cooking-Classes.jpg
http://www.mordenmb.com/wp-content/uploads/2016/04/World-Cooking-Classes.jpg
http://winklerarts.com/
http://pembinahillsarts.com/


* 

WORKING TOWARDS 

RECONCILIATION AND 

THE CALLS TO ACTION 

Wednesday, February 21 @ 7:00 p.m. &  

Thursday, February 22 @ 9:00 a.m.— 3:30 p.m. 

Western School Division Office 

Become a facilitator for The Blanket Exercise.   

This is a hands on way to explore the nation-to-nation relationship with 

indigenous peoples, to work towards reconciliation, and to empower people to 

build bridges of understanding and respect. 

 

To register, please contact Cyndy Kutzner by calling 204-822-4448 or by email 

at ckutzner@westernsd.mb.ca. 

 

Western School Division, Unit 4—75 Thornhill Street, Morden, MB  R6M 1P2 

TRAINING 

mailto:ckutzner@westernsd.mb.ca?subject=ckutzner@westernsd.mb.ca








Garden Valley Teachers’ Association 
Executive Meeting 

  SUMMARY 
Tuesday, January 9, 2018 @ 4:15pm 

Northlands Parkway Collegiate – Rm #103

 
 

 

1. Equity and Social Justice: Thanks and best wishes to Joe Lindhorst (NPC) who has served as the ESJ 
Chair for several terms, and will be leaving the division at the end of the term. This leaves a vacancy 
in our ESJ portfolio. Please let Joel know if you would like to learn more about the role of ESJ Chair or 
Co-Chair. 

2. MTS Annual General Meeting Resolutions: We have begun the process of drafting resolutions to 
come to the floor of the MTS AGM in May. The resolution deadline is in March. If you have ideas for 
resolutions, or you see a way that MTS can improve the way they do things, please speak to Joel. 

3. School Visits: Joel will be visiting schools in February/early March. Due to involvement in extra-
curricular activities at Parkland, these visits will take place during afternoon recess, or for high 
schools, at the end of a lunch hour. Joel will bring cookies and your annual GVTA gift, provided by the 
GVTA PR Committee [Karla Rootsaert (SWD) & Joanne Unrau (HES)]. Visits will take place on: 

Feb 6: Plum Coulee    Feb 7: Blumenfeld 
Feb 9: GVC @ 12:40pm   Feb 9: Edelweiss 
Feb 12: Emerado    Feb 13: NPC @ 12:40pm 
Feb 13: Hochfeld    Feb 15: J.R. Walkof 
Feb 20: Parkland    Feb 21: Division Office @ 12:40pm 
Feb 22: Subs @ CKs @ 4pm   Feb 26: Prairie Dale 
Feb 27: Southwood    Feb 28: WES 
Mar 5: Border Valley 

4. Fall General Meeting: Thanks to those who provided feedback with regards to the Fall General 
Meeting. We take the feedback we receive very seriously, and have had several conversations about 
format, timing, programming, and more at the last two executive meetings. We look forward to 
seeing you at our future general meetings as we work to improve the way we conduct our meetings. 
The next general meeting will be on Tuesday, May 29th, with location and time to be announced. 

5. New Constitution: The GVTA has been asked by MTS to align our constitution with theirs, which 
necessitates the creation of a new Bylaws document as well. Currently, we have no bylaws; all of the 
information that would go in a bylaw document is either in our current constitution or our policy and 
procedures document. We anticipate that we will have new documents ready to be passed by 
membership at the May Annual General Meeting. 

6. Liaison Meeting: Our January Liaison meeting with members of the Board and Sr. Admin will focus on 
our Educational Finance presentation to the board. 

7. GVTA Collective Bargaining Survey: Please take about 15 minutes to complete the GVTA member 
survey, available at https://www.surveymonkey.com/r/GVTA2018. The survey is open until midnight 
on Friday, January 26th.  

8. February 2nd K-8 PD Day: The PD Committee is diligently planning the February 2nd PD Day with 
sessions at Plum Coulee School, and a Poverty Simulation at Emerado. Thanks to the schools who are 
hosting, and to the PD committee for their work in arranging this event.  

9. Next Executive Meeting: All members (teachers, clinicians, substitutes, and those on leave who have 
worked at least one day this year) are always invited to our monthly meetings, which are the first 
Tuesday of the month at 4:15pm. If you are planning on attending, please contact Joel so that he can 
make sure there’s enough food for supper! The next meetings are February 6, March 6, April 3, May 
1, & June 5. 

https://www.surveymonkey.com/r/GVTA2018

