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The Workplace Safety and Health Act, RSM 1987, c.W210

Section 40(6) Committee for multiple workplaces

for

Garden Valley School Division

DATE GRANTED April 18, 2022

AUTHORITY

Pursuant to the authority under section 40(6) of The Workplace Safety

and Health Act, RSM 1987, c. W210, the Director of the Workplace Safety
and Health Branch (“Director”) issues an order to Garden Valley School
Division permitting the establishment of one committee for more than one
workplace.

RESPONSIBILITY Issuing this order does not relieve the employer of its duty to ensure
compliance with all other sections of Act and the Regulation.

The employer has sole responsibility to ensure that the Special Terms are
complied with.

SPECIAL TERMS The order is issued on condition that the employer complies at all times
AND CONDITION with the Special Terms for the above order request. Employer must
ensure orders are reviewed by the Safety and Health committee.

REVOCATION 1.

One Committee for all locations, excluding Committee 2

Committee 2
e Northland Parkway Collegiate
e Garden Valley Collegiate

All documentation pertaining to this order is readily available at
the workplaces.

If all of the terms of this order are not met, the order is without
effect and the applicable sections of the Act and the Regulation
apply. Any non-compliance with the terms of this order or other
infractions relating to the subject matter of this order may also
result in the issuance of Improvement Order(s).

The granting of this order is based on the completeness and
accuracy of the information provided to Workplace Safety and
Health. Any failure to have provided complete and accurate
information may result in the revocation of the order and the
issuance of Improvement Order(s).

Workplace Safety and Health may reconsider the granting of the
order, or its terms, if it is later found to have been granted in error,
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new information is received since it was granted or the applicable
Act and Regulation provisions are substantively amended.

4, This order will be immediately reconsidered in the event that the
employer is found not in compliance with any term or condition of
this order and the order may in the Director’s discretion be
revoked.

AMENDMENTS Modifications of any kind to any part of this order by anyone other than
the Director, will be void and of no effect unless the modifications are
made in writing and have been approved by the Director, in writing.

TIME PERIOD This order will be valid for a period of three years from the date granted
(shown above), unless revoked by the Director in writing before that date.

%,‘, _

Crystal Baldwin
Director




